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Abstract: This paper estimates the impact of training incidence and duration on

employment transitions accounting for the endogeneity of program participation

and duration. We specify a very flexible bivariate random effects probit model for

employment and training participation and we use Bayesian Markov Chain Monte

Carlo (MCMC) techniques for estimation. We develop a simulation approach that

uses the estimated coefficients and individual specific effects from the MCMC itera-

tions to calculate the posterior distributions of different treatment effects of interest.

Our estimation results imply positive effects of training on the employment proba-

bility of the treated, lying between 12 and 21 percentage points ten quarters after

program start. The effects are higher for women than for men and higher in West

Germany than in East Germany. Further, we find that the effect of training versus

waiting underestimates the effect of training versus no training in the medium and

long run by a third. Finally, our results show that longer planned enrolment lengths

of three and four quarters as opposed to just two quarters lead to an increase in

employment rates in the medium and long run by four to eleven percentage points.
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1This study is part of the project “Employment effects of further training programs 2000–2002
– An evaluation based on register data provided by the Institute of Employment Research, IAB
(“Die Beschäftigungswirkungen der FbW-Maßnahmen 2000–2002 auf individueller Ebene – Eine
Evaluation auf Basis der prozessproduzierten Daten des IAB”; IAB project number 6-531.1A).
This project is joint with the Swiss Institute for International Economics and Applied Economic
Research at the University of St. Gallen (SIAW) and the Institute for Employment Research
(IAB). We gratefully acknowledge financial and material support by the IAB. The usual caveat
applies.




